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Saskatchewan Public
Library Governance

Definitions

Apublic library boari$ a
governing board with the
authority to make policy and to
govern the library's affairs withi
the framework of
Saskatchewan's Public
Libraries Act, 1996.

Governings different from
managing. A bo
an organization but ensures
that it is properly run.

Governances the entire
framework set by the board to
direct the organization. It

Three steps to good governance Power to appoint the library directgr

What is your job? The Public Libraries Act, §8@6& municipal library

Act honestly and in good faith and in the bestinterel poards, regional library boards and the northern gystem
of the Iibl’al’y. The interests of the Iibl’ary take prec bde) board the r|ght to appoint a person who has a degree in
over your personal interests or those of any other gro§ |iprary or information science from a university
with which you are associated. accredited by the American Library Association gs

Know what it is that you need to achieve. Library Director.

Know where and how to get the resources you rjee

Be an advocate for public libraries.
How are you going to do it?

Build a solid governance framework that includef Conflict of interest
bylaws, policy and an achievable plan that is basefl o
you exist: your mission. As the activities of a library shall be carried on without

Attend meetings and show commitment to boarg purpose of gain for its members, a library trustee{has
activities. both a legal and moral duty to disclose any persgnal

identifies how a board will Contribute skills, knowledge and experience when | interest in business dealings undertaken by the ljrary
conduct business, how power appropriate. and must deal fairly, avoiding any transaction nof in the
will be divided and delegated Listen respectfully to other points of view. best interests of the organization.
and what processes will be set Participate in organizational dewisking.
up to achieve accountability Represent the library to the public and to private
| industry, and to government.
Educate yourself about the needs of the people yc "

- serve. [l Saskatchewan Library
...in a NutsheH a quick _ _ > N
reference guide on public libfary HOW are you going to keteqack of it? Trustees ASSOClatlon
governance in Saskatchew: Assess what you have accomplished and report
and the | ibrdr |y Pregess eguiagy.
fundamental responsibilities [for

hievi ffective leadersh T
:ﬁd":‘é'ﬂr?degs\f;;’faﬁfe ers Powers and responsibilities of the board

) . . Powers of a municipal library board, regional library Responsibilities of a local library board:
Find more information abouf board, the northern library system board, or a Interpret and implement regional library board golicy.
Iy Sy p p g ry folicy
Trustee Develop_memltthe northern community public library board: Formulate policy respecting the development apd
Saskatchewap Library Trustges Acquire, rent or lease and maintain any necessaryperation of the local libraryopeation with the
q y yp yop
(SLTA) websitamww sita.ca lands or buildings. regional board.
Sell, exchange, lease or otherwise dispose of any ofAitlvise the municipality concerning adequate lijrary
i lands or buildings. facilities.
Character traits for g Borrow for operating or equipment purchasing. Provide local library board training.
successfuboard Establish and maintain a capital fund. Undertake promotion and public relations campaigns in
b Invest any part of the capital fund. the community.
member Accept and act as a trustee for any gift, grant, devic&ake responsibility for special library programming.
ATodavos abili | bequest. Establish standards for hours of service and tyges of
needs to bey oliticallp and Enter into any agreements for the purposes of  service, in conjunction with the regional library boprd.
economicall psa iociall performing the duties and powers conferred on it by thBrovide recommendations to the regional board and
CONSGIOUS ay ui\é\I?/I’earner ):/and Act. director about relevant programs and materials.
2 000d tee{m qla er. The t’ru Do anything that it considers necessary or incidentaReport to council on a regular basis.
sugccessful trupsteye v;/ill also bg carrying out its duties. Advise regional board with regards to staffing.

o . . Hold an annual meeting.
gg;h(ljjsl?osrtlti]:?i(f):lgvr\:gelléglt}r:?riqe‘ The Public Libraries Act, 19861996, ¢39.2, s.82. Perform duties delegated by the regional library board.
‘(’Mfoor; 2h0180) citizan The Public Libraries Act, 15961996, 639.2, s.40.
Over2,5005askatchewan citizens volunteer to sit on public library boards. Thank you for helping make your librarteshngad communi
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http://www.slta.ca/

Saskatchewands public
Saskatchewan residents receive public library services throughideprovipc
network of libraries createthkyPublic Libraries Act, 199@ framework in
Saskatchewan includes the following types of public library boards:

Municipal Boardf®r Regina and Saskatoon
Regional Board®r each of the seven regions (Chinook, Lakeland, Pa}li:
Parkland, Southeast, Wapiti, Wheatland).
Local Library Boardsr each branch library within the regional

system.
Northern System Boafdr the Pahkisimon Nuye?ah Library System.
Nathern Community Public Library Bodaissach public library
in the north.

Board membership

Municipal boardsinclude the mayor and one member of council plu8 6
members appointed by council.

Regional boardinclude one member appointed by each municipality for
each 5,000 of its population, or fraction thereof. Regional board member:
also serve on local library boards. Local library boards are appointed by
local municipal council.

TheNorthern library system boardncludes members appointed by

school advisory boards, Indian bands, northern community public library
boards, regional colleges and pestcondary institutionsNorthern
community public library boardsire joint venture boards and members
are appointed according to those agreements.
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Who Does Whakhe Board or the Staff?

Saskatchewan libraries are diverse and not all boards function the sanje way

Boards

Issue Local Northern Regional Municipal
Library Community Library Board Library Board
Board Library Board

LEGAISSUES

Existing local and| AKnows local and provincitdws

provincial laws

Library MPrepares,  MPrepares, Mrepares, MPrepares,

reporting submits submits submits submits annual
annual annual annual reports  reports to
reports to reports to to municipal municipal
regional JointVenture council and council and
board Agreement provincial provincial

Partners government government

Accountability Municipal  Mand council  AMunicipal Municipal
council and provincial  council and council and
and government provincial provincial
regional government government
library
board

GOVERNANCE

Board Moard chair supports and participates in planning and delivery

orientation Moard members engage and participate

Board A valuates regularly

performance 4

Northern
Library
SystemBoard

Mrepares,
submits
annual reports
to provincial
government

Mrovincial
government

Staff
Branch Directors
Librarian/ (Regional,
Director Municipal,
Northern Library
System)
or Northern
Member Library

Administrator

Anows local and provincial laws

Morepares,  Arepares,
submits submits annual
annual reports to
reports to respective board
respective

board

Regional,  ARegional,
municipal municipal or
director northern board

MSupports and facilitates
planning and delivery

KContributes input to evaluation
process



COMMUNITY DEVELOPMENT

Understanding
the community

Aunderstands local issues, the implication of community demograpinidshe
contributions of community groups

Aunderstands locdbsues, the
implication of community
demographicsand the contributions of
community groups

Community MBuilds a strongelationship with municipal council MPromotes library services in the

relationship- Maintains a dialogue with the community community

building Memonstrates accountability to the community Aorges relationships with community
groups and leaders

[ A6 NI NE @ dcsthiiisheS théligrary as an essential community service [Establishes the library as an essential

the community

ABuilds community pride in the library

community service

AROG20F(1Sa tAONINEBQa NREtS Ay (KS O2YYdjyBiilds community pride in the library
PLANNING
Community Mssesses needs Aassists board to assess and
needs for understand needs
library service

Library goals
and objectives

Mevelops and approves

Andvises board and facilitates in
development

Monitoring
and evaluation

[Evaluates library performanannually or more often if appropriate
Revises plan accordingly

MProvides necessary data to
demonstrate progress
MParticipates in ongoing evaluation

FINANCE
Annualbudget MPrepares Mnalyzes preliminary budget and proposes necessary changes Aonsults with
local Mofficially adopts budget municipalor band
budget for MPresents budget to council in accordance with municipalaod staff and advises
local needs  budget policy and procedures board on municipal
/band budget
policy (excluding
Northern System
Director)
Financial FSecures its own bank account and directs the disbursemglittrary funds Monitors the
control JEnsures safe financial control measures are in place to expend budget with due budget
measures diligence and in accordance with board policies Adentifies and
addresses
problems
PERSONNEL
Staff selection | Addvises MiresNorthern Mires Mires Kires Kires staff
Regional Public Library Regional Municipal Northern
Board Administrator Library Library Director ~ System
Director Director
Board Staff Muildsa strong relationship that recognizes board authority and respects staff expertiseBuildsa strong relationship that
relationship recognizes board authority and
respects staff expertise
Salary scales Mpproves Mpproves MNegotiates salary
and union MBoard representative is present in negotiations and working
contracts conditions for staff
including union
contracts as
applicable
Grievances ZEnsures that appropriate steps are in place to handle any grievance Aandles all

GKI G
procedures

KI 68 y2i 08Sy &l GAaTl Od2 NN
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branch staff and
keeps the board
informed
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To be an effective board member

Know our boar dos
relevant and workable.

Be open to continuous learning.
Recognize that only the board has the authority to act on behalf of the library; individ
members have no authority to act on their own.

Share in the responsibility for the effective functioning of the board by ensuring full d

policy statement, -todpene

“
Q)

Lial

SCU

Board ethics

ConfidentialityBoard members should reallzemMa K
that what is discussed in meeting stays within
the meeting. Transparency does not meah the
public is privy to the discussion in the meagting.
The public needs to know about the decisfons

issues and making reasoned decisions.

Read your trustee handbook.

Be aware of

BoOoxo~NoO

Build your knowledge and understanding of the broader library community.

Attend board meetings, arriving prepared, having read minutes and reports that werg ci
Report regularly to your municipal council or sponsoring body.
community
0. Attend regional and provincial trustee meetings and workshops.

and sponsoring bo

Power to make policy

Policies provide the neces$samnework for all of

Powet o over see
finances

the operations and priorities of the library and allow

for a smooth transition from old to new boards.
Library policies cover the following five areas

Advocacy Finance
Promotional items and  Vehicle, Spending
image limits
Programs Personnel
Circulatior§ollection Harassmerftaff
development training

Policy
Constitutional bylaws

Policies must framed within the limitations se

out
in government legislation, regulations and other

Financial oversight involves:

3 Understanding the source of funding fo
your library.

3 Understanding the implications of a
budget and a financial report.

the Board makest the discussion.

Supportindividual Board members are
obligated to support the decisions of the B
in public. Within the confines of the meeti
debate and disagreement is appropriate b
once the Board makes a decision, all of th
Board must support the decision. If in all
conscience, you cannot support the decis|
resignation is appropriate.

Unity Any Board must speak with one void

and that voice is vested in the Board Chaif.

Individual Board members ought not to spj
behalf of the Board or direct staff in the
operation of their duties.

ProfessionalismBoard members are exped
to conduct themselves in a professional
Petty grievances, personal likes and dislik]
have nplace in the Board room.

oard

ng,
it
e N 9

on,

¢

Pak on

ted

3 Recognizing if the allocation of monies

aligns with board priorities.

3 Ensuring that financial policies are in
place to control receiving, processing and
disbursing money, to ensure fiscaliyg
budgeting, to manage risks, and to limit
liability to the library and the board.

Financial oversight does not mean:

Resources

Library Boards Association of Nova Scg
Trustee Handbo@k04.

Moore, Mary Yhe Successful Library
Trustee HandboGkicago: American Librar]
Association, 2010.

PaquetMarion ARory Ralston and Donn

tia

y

s}

agreements. 3 Simply approving a budget or financial | CardinaA Handbook for cultural trustees: &
report. guide to the role, responsibilities and funcfions
3 Approving a cheque register. of boards of trustees of cultural organizatipns in

Public trust 3 Challenging a miniscule amount on a CanadaWaterloo: University of Waterloo Hress,

budget line. 1987.

APublic trust is the|l obligation placed on| trustees to

maintain, preserve, further develop and expapd

cultural resources and to ensure that cultural pct : :

remains in the public domain to the benefit offthi Leglslatlon

and futur ®aqgeel®@)r at i 0N g The pybiic Libraries Act, 1996, SS 13®8, P
http://www.gp.gov.sk.ca/documents/English/Statutes/S@&pdés/P39

Use of public libraries to be freg The Public Libraries Regulations, 1996, RRS 1996

http://www.gp.gov.sk.ca/documents/English/Reqgulations/RegRRtigus/P39

The basic library services outliiée iRublic

Libraries Regulations, 1886 providéce of

chargeto all residents of Saskatchewan are:

How to prepare for your library board meetings:

3 Alevel of service determined locally at the

community level. 3 Be welinformed on issues and agenda items in advance of meetings.

3 The development of library collections accqrdil 3 Keep the discussion focussed on the agenda topics.

to the needs and interests of communities. 3 Be clear about the purpose of the meeting and the goahatkéuisiptanning, task

3 The development of programs that meet lo¢al assignment.

needs for cultural, economic, educational and 3 Staying on schedule is everyoneods r|lespc

recreational information. 3 Be positive, nfudgmental and open to new ideas.
3 Everyone participates; no one dominates.

A board is NOT permitted to charge for: 3 Have fun!

3 Admission to the library.

3 Using library materials in the library.
3 Reserving or borrowing circulating materialp
specified in Regulations.

Acknowledgements

Adapted fromCut to the ChaseOntario Library Boards' Association, ¢ 2012.



http://www.qp.gov.sk.ca/documents/English/Statutes/Statutes/P39-2.pdf
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Saskatchewan Public Libr&gvernance

ORIENTATION MODULE

Orientation Why is board orientation important?
This documentis provided asa  Board orientation is a critical first step to help new board meml
guideline to help library learn about this new position. Following the orientation module
administration and board board member should be able to answer the following questior
chairpersons prepare an What information is contai
orientation for new board What is the boardés financ
members. What opportunities are available for committee work with tt
board?

What are the strengths | can bring to this board?
What is expected of me?

Whenrshould the What is the organizational structure irérg and the
orientation take provincial public library system?
place’? What i; SILS? ‘ - _
. How will | communicate and participate in the work of the t

5
Orientation should be provided How do the staff and the board work together~

to a new board member prior to
his/her attendance at the first
meeting. Parts of the orientation
could take place annually for
the entire board.

New board members need to fe
board as soon as possible. |
opinions, the board is losing valuable input! Information is wha
help everybody feel at ease.

What could be includé@dan orientation?

Ask new board members to present themselves Consider assigning a mertsenior

and their interesthat they hope to offer the member of the board is assigned to tutor a
board and what they hope to gain as board new member in the operations of the board
members. Plan a visit and tour of any of the

Provide some of the history and evolution ofthe or gani zati onds of fi
organization and review planning documents. by library administration or an experienced

Discuss issues and challenges facing the board member.

organization as well as any key trends that could Discuss options for committee involvement
impact the organization. There should be a solid match between the
Provide board members with information on interests, skills and preferences of the
organizational policies and procedures. individual board member and the

Outline roles and responsibilities of staff and requirements and challenges of the

contrast those with the roles and responsibilities afommittee they join.

the board. This is an opportunity to address the Provide a preliminary review of financial

potentially difficult issues surrounding overlappinglocuments.

or unclear lines of responsibility. Review the Public Library Act and
Regulations.

SLTA

What is the purpose of an
orientation?

An orientation should provide important
information about the library and about the
boardoés roles and res
orientation sets the standard for conduct a;
achievement required from board member .d%n
successful orientation will help a new board
member understand the roles and
responsibilities of the library board and feel
prepared to actively participate in meetings.

Additional tools tase when

preparing an orientation:

3 Appendix A: Board Orientation Checklist
Appendix B: Havbraries are Financed ! d

3 Appendix C: Brief History and Current

Context for Saskatc
Libraries

Who should be responsible for
the orientation?

The board chairperson with the assistance of
library administration shoutddgonsible

Whatcould be included in an orientation information kit?

Cover letter welcoming the new board member A quick description on meeting procedures
Saskatchewan Public Library Go v e Bulgetdocangehtn(cuaent¥udges imastirdcent audited financial
An organizational chart statements)

List of board members and their contact information and terms of office  Annual report

A description of programs and services Strategic plan

A description of the boardés r ¢l Recentboard minutes and monthly financial statements

Board members and a list of committees Brochures and promotional materials

Copies of all current library golicie How Libraries are Financed? (Appendix B)

Brief History and Current Context for Saskafel#ivaibraries

(Appendix C)



Module 1:
Orientation

Appendix A:
Board
Orientation
Checklist

DiscussionGuide: Orientation

The following discussion guide lists recommendations for deliveringAd@ntdattbrom
Saskatchewan Public Library Goverdanicde 1 Orientation.

This module can be delivered in a one on

one setting with the board chair and library 30
director meeting with the new board minutes
member. It can also be delivered to the

board at a regular meeting, acting as a

refresher for experienced board members.

Provide materials to the new board

member in advance and consider asking

them to think about questions such as

G2 KFG FTNBE @2dz2NJ AyadSNBadaxz
do you hope to accomplish as a member of

this board? How can we make this a

In a Nutshell
http://slta.ca/+pub/document/nuts
hell/In%20a%20Nutshell.pdf

(video) Trustee Trouble: the
Misadventuresof a New Library
Board Member (Wyoming)
http://www.wyominglibraries.org/tr
usteetrouble.html

(vidéoNTBgedHatK Brustee RolésH
and Responsibilities: (Alberta)
http://www.youtube.com/watch?v=

NEsI NRAYI SELISNASYOS ¥F2N KRIRKEZRvolY

The videos listed in the additional resource
section can be shown to the new board
member or presented at a board meeting.
Allow time for questions and discussion
after viewing any of these videos.

The Online Volunteer Training Centre is
provided bySaskSport as a general
orientation package available to all
volunteers within the province.

The board chair and library director can
keep the checklist and mark off each point
when it is covered during the orientation
process.

Appendix A acts as antline for the type

of information that could be included in an
orientation. Each orientation should be
GFAft2NBR (2
unique skills and experiences and include
relevant information regarding the current
issues facing the board.

0KS AYRAGARdZ €

(video) Getting on Board:
Orientation (Pennsylvania)
http://www.youtube.com/watch?v=
4tXQZmOmb9l

(video) Getting on Board: Board
Basics (Pennsylvania)
http://www.youtube.com/watch?v=
MG2AmxIliuY

SasK L2 NI Qa hytAyS
Training Centre
http://ovtc.sk.ca/default.php
Web-based training prograrfree to
all Saskatchewan residents involved
in the volunteer sector.

I+

(video) Trustees on Track 3: What
Characteristics Make a Good Library
Board Member?: (Utah)
http://www.youtube.com/watch?v=

BHIrOgm407Q

02K NR YSYdSNNna


http://slta.ca/+pub/document/nutshell/In a Nutshell.pdf
http://slta.ca/+pub/document/nutshell/In a Nutshell.pdf
http://www.wyominglibraries.org/trusteetrouble.html
http://www.wyominglibraries.org/trusteetrouble.html
http://www.youtube.com/watch?v=RTFXGZRvolY
http://www.youtube.com/watch?v=RTFXGZRvolY
http://www.youtube.com/watch?v=4tXQZm0mb9I
http://www.youtube.com/watch?v=4tXQZm0mb9I
http://www.youtube.com/watch?v=MG2AmxllIuY
http://www.youtube.com/watch?v=MG2AmxllIuY
http://ovtc.sk.ca/default.php
http://www.youtube.com/watch?v=BHIr9qm4O7Q
http://www.youtube.com/watch?v=BHIr9qm4O7Q

Appendix B:
How are
Libraries
Financed?

Appendix C:
Brief History
and Current
Context for
Saskatchewan
Public Libraries

Financial questions will be on the min 15

of any new board member. This chart minutes
explains hovithe three systems in
Saskatchewan (municipal, regional ar
northern) are funded, taking into

account both provincial and municipal

funding sources.

The chair and director will need to
provide information outlining how the
board receives and allocates its
revenue at the local level, as this
differs across library systems.

Saskatchewan Public Libraries have a 15
unique history of working together. minutes
All library board members are a part

of this legacy.

Appendix C illustrates the history of
public libraries in Saskatchewan and
provides an introduction to SILS and
the SILS Consortium.

(video) Getting on Board: Advocacy
and Money Matters (Pennsylvania)
http://www.youtube.com/watch?v=
0MelWITneiO

http://www.education.gov.sk.ca/Pr
ovinciatLibrary

Kerr, DonA Book in Every Hand
ReginaCoteauBooks, 2005.

The Publitibraries Act, 1996

The Public Libraries Requlations,
1996



http://www.youtube.com/watch?v=0Me1WlTnei0
http://www.youtube.com/watch?v=0Me1WlTnei0
http://www.education.gov.sk.ca/Provincial-Library
http://www.education.gov.sk.ca/Provincial-Library
http://www.education.gov.sk.ca/Provincial-Library
http://www.education.gov.sk.ca/Provincial-Library
https://encore.sasklibraries.ca/iii/encore/record/C__Rb1202480
https://encore.sasklibraries.ca/iii/encore/record/C__Rb1202480
https://encore.sasklibraries.ca/iii/encore/record/C__Rb1202480
https://encore.sasklibraries.ca/iii/encore/record/C__Rb1202480
https://encore.sasklibraries.ca/iii/encore/record/C__Rb1202480
https://encore.sasklibraries.ca/iii/encore/record/C__Rb1202480
https://encore.sasklibraries.ca/iii/encore/record/C__Rb1202480
http://www.qp.gov.sk.ca/documents/English/Statutes/Statutes/P39-2.pdf
http://www.qp.gov.sk.ca/documents/English/Statutes/Statutes/P39-2.pdf
http://www.qp.gov.sk.ca/documents/English/Statutes/Statutes/P39-2.pdf
http://www.qp.gov.sk.ca/documents/English/Regulations/Regulations/P39-2R1.pdf
http://www.qp.gov.sk.ca/documents/English/Regulations/Regulations/P39-2R1.pdf

AppendipA:
Board Orientation Checklist

Here are items to consider in developing an orientation ses:
board members.

Provide Generéthformation  Financial Management
Brief history and current context foDiscussed budget process

Saskat chewanos “pistusseddibrdryifunding process
Organizational/board/staicture “ Pr ovi ded curr ent

Copies of policies and bylaws Provided a copy oftoagate audited
Strategic priorities, goals and financial statements

objectives Provided a copy of most recent annt
Summary of the programs and  report
services

List of board members, staff andQther Information

contact information Provided copies of minutes from

previous board meetings

Rolesand Responsibilities Gave a tour of facilities and offices
Revi ewed boar d - mevidsdkbroghdresarygl otger
Reviewed | i br ar prompiopagéngaterials 6s r ol e
Reviewed staff roles Discussed board communication

Reviewed committees and their ProCe€ss
roles Had new board members sign req
Discussed expectations for and ofPaperwork (i@ath of Confidentiality,
new board members Memo of Understanding regarding
and responsibilities etc.)
Policies and Procedures

Providedew members with board
policieand procedures



Appendix B:
HowLibraries are Financed

RegionaLibrary Systems

The muni ci pal i tegioaa library ardeaeestte tegasgonsibileyof setting the amount of librar
to be paid by municipalities in each regional library.

In April, each library system receives a letter from the provincial government regarding its share of thentesour
The amount of the provincial grant for regional libraries is calculated based on a formula using these three cc

A Headquartersthis component recognizes that it is essential to have a headquarters in order to have resol
a regional library system and within the province. A headquarters is responsible for carrying out the activit
resource sharing, for example, interlibrary loatisated ordering and sharing of the library materials, block ex
vehicles, insurance, computers and training branch staff.

A Materials Expenditur€his component recognizes that the library materials purchased by a library system :
mechanisms like block exchanges, interlibrary loans and reciprocal borrowing.

A Open HoursThis component recognizes that library functions related to resource sharing occur at or in sup
branch, e.g. reciprocal borrowing, finding and sending interlibrary loans, courier service.

In addition to the municipal levy distributed to local libraries by the region, local library boards may gredtywar
to their municipalities to cover costs related to the library building and/or activities; in the case gbitzcgss centre
includes the negotiation of a library mill rate.

Local library boards may alsediselfor a number of reasons including: special programs, heating, power, elect
computer replacement, programming supplies, upgrades to the building, furniture, a new furnace, new windo
cases for staff or open hours.

MunicipaLibrary Systems
The twonunicipal library boardRegina and Saskatoon) negotiate the amodibraiytineill rate with the city counci

They each sign Library Service Agreements with the province also. Provincial funding to municipal libraries
support resource sharing by helping the library to cover the added costs incurred as they share their resourt
residents.

NortherrLibrary System

ThePahkisimon Nuye?ah Library Systeoeives most of its funding from provincial government grants.

The Pahkisimon Nuye?ah Library System is funded by the Province. For Northern community public libraries
government will match an amount equal to $1 for every dollar contributed to a Northern Community Public Lil
through local contributions up to a set maximum amount. This fund is administered by the Pahkisimon Nuye*~
ALocal contr i bu tcontimutoas fromeaacansmurdtynoy bamd@aoumcil, persgn, community, Indic
agency, organization, association, institution or body, but does not include monies received from the Governi
Saskatchewan. If the Northern Community Public Library is housed in a school, the funds that the schoohexp
joint | ibrary can be counted towards receiving t

expenditures up to the amount of the community contribution to a maximum of 50% of the set maximum amo



Appendix C:
Brief History and Current
Libraries

From Sandy Bay to Carnduff, Maple Creek to Loon Lake, over 300 public libraries makedg shstpnowaince
public libraries in Saskatchewan today. The purpose of the provincial public library system is to ensure eqt
basic library services for all residents of Saskatchewan.

Saskatchewan residents receive public library services throughideonetimoek of libraries creatElaeby ublic
Libraries Act, 199®e provincial public library system is composed of 10 library systems that blanket the prc
including:

3 seven regional library systems (Chinook, Lakeland, Parkland, Palliser, Southeast, Wapiti, Wheatland);
3 two municipal library systems (Regina and Saskatoon);

3 afederation of northern libraries (Pahkisimon Nuye?&h); and

3 the Provincial Library and Literacy Office.

Every resident of Saskatchewan is entitled to borrow library materials, without payment of a fee, subject to
reasonable conditions established by the Public Library Board.

The provincial public library system ensures that all residents of Saskatchewan

have equitable access to basic library services, including: What is SILS?

3 the ability to find the 3.8 million books and 400,000 other library materials, held -
by public libraries in Saskatchewan, through¢hea®igse; All ten library systems and the Provincial

3 theability to borrow books and other library materials from any public MEgnausesingle Integrated Library
Saskatchewan by attendipgrison, asnline; System (SILS), administered by the

3 theability to request to borrow books and library materials from other Saskatchewan Information and Library
Saskatchewan libraries through your public library branch and from  Services (SILS) ConsortiuBILS
outotprovincébraries through an interlitmary created a single, proviniee data base

3 thecreation _of autonomous I_|brary boa_rd_s, compose(_j of mun|C|paIIy amﬁ;ﬁfb libraries equal access to
representatives, who establish the policies and services for their comriwg%gﬁon and service options. This

the public library system in their area. b Gl et ve was o .

Province, One Libr
universal library card to all residents of
1900 Mechanics and Literary Institute Ordinance Territorial (Legislative) Library establgggkatchewan_ The goa| of the initiative
to provide library patrons with faster, mol
convenient and more equitable access t

Timeline

1906 The first Public Libraries Act.

1909  Regina Public Library established. public library services and materials.
1913 Saskatoon Public Library established.
1914 A system of travelling libraries was developed in Saskatchewan. What is the SILS Consortium?

1950 The first regional library, North Central Saskatchewan Regional Lib